Thrive Upstate

	Job Title:
	Early Interventionist
	Department:
	Early Intervention

	Reports To:
	Director for Early Intervention
	Location:
	Various

	FLSA Classification:
	 FORMCHECKBOX 
  Exempt   FORMCHECKBOX 
  Non-Exempt
	Status:
	 FORMCHECKBOX 
  FT        FORMCHECKBOX 
  PT

	Revision Date:
	8/3/2016
	Wage Classification
	


	Position Summary


An Early Interventionist provides family training and service coordination to assigned families of children with developmental delays and disabilities.  An Early Interventionist is responsible for the development and implementation of the Individual Family Service Plan/Family Service Plan, conduct developmental assessments, participates in evaluation and eligibility determination, makes home visits to educate the parent and/or caregiver on child development and strategies to address the child’s delays, and ensures that services outlined in the child’s IFSP/FSP are rendered in accordance with program policy and that they include parent participation. 
	Position Responsibilities- Essential


The key functions of an Early Interventionist include:  Plan development and implementation, conduct developmental assessments, refer children to community resources for additional services, maintain record of services and supports, and maintain record data systems. 
	Essential Skills and Experience


Education:  A Bachelor’s degree in Child/Human Development, Education (Early Childhood, Special Education, Early Childhood Special Education, or Elementary Education), Family and Consumer Sciences, Psychology, Public Health, Social Work, Sociology, or Licensed Practitioner of the Healing Arts.
Experience: One year of experience in the field of early childhood education, OR one year experience working with infants and toddlers, OR one year experience with children age birth to 5 years with disabilities.
Skills:    Knowledge of Typical and Atypical Child Development
              Ability to relate to children with disabilities and families of diverse socioeconomic and cultural backgrounds
              Computer skills

              Communication skills, verbal and written
              Independence and Organization skills

Equipment:   Computer, IPad, Phone, Copier/Fax, Automobile (personal)

Physical Demands:  Must be able to physically interact with children in a variety of settings to include the ability to sit on the floor, ascend and descend stairs, lift up to 25 pounds, carry equipment/items necessary to provide Family Training, travel distances in order to make home visits.

Working conditions:  The early interventionist is subject to changes in responsibilities, locations, and assigned work schedule.  The early interventionist works 40 hours per week, but must be willing to work other than normal work hours if necessary. The position is defined as salaried non-exempt.  Overtime provisions will apply.

	Mental & Physical Demands- ADA Guidelines

	Physical Demands
	C
	F
	O
	N/A
	Lifting Requirements
	C
	F
	O
	N/A

	Stand
	
	X
	
	
	10 pounds or less
	
	X
	
	

	Walk
	
	X
	
	
	11 to 20 pounds
	
	
	X
	

	Sit
	X
	
	
	
	21 to 50 pounds
	
	
	
	X

	Physical Demands
	C
	F
	O
	N/A
	51 to 100 pounds
	
	
	
	X

	Handling 
	
	X
	
	
	> than 100 pounds
	
	
	
	X

	Reach Outward
	
	    X
	
	
	Pushing & Pulling Requirements
	C
	F
	O
	N/A

	Reach Above Shoulder
	
	X
	
	
	12 pounds or less
	
	
	X
	

	Climb
	
	
	
	X
	13 to 25 pounds
	
	
	
	X

	Crawl
	
	
	
	X
	26 to 40 pounds
	
	
	
	X

	Squat or Kneel
	
	X
	
	
	41 to 100 pounds
	
	
	
	X

	Bend
	
	X
	
	
	> than 100 pounds
	
	
	
	X

	Other:
	
	
	
	
	Other: 
	
	
	
	

	Definitions

	C
	Constantly
	Occupation requires this activity more than 66% of the time (5.5+ hrs/day)

	F
	Frequently
	Occupation requires this activity from 33% - 66% of the time (2.5 - 5.5+ hrs/day)

	O
	Occasionally
	Occupation requires this activity up to 33% of the time (0 - 2.5+ hrs/day)

	N/A   
	Not Applicable
	Activity is not applicable to this occupation


Thrive Upstate is an Equal Opportunity. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, national origin, disability or protected Veteran status.
The Company has reviewed this job description to ensure that essential functions and basic duties have been included. It is intended to provide guidelines for job expectations and the employee's ability to perform the position described. It is not intended to be construed as an exhaustive list of all functions, responsibilities, skills and abilities. Additional functions and requirements may be assigned by supervisors as deemed appropriate. This document does not represent an expressed or implied contract of employment nor does it alter your at-will employment, and the Company reserves the right to change this job description and/or assign tasks for the employee to perform, as the Company may deem appropriate.

	
	
	

	Employee Name Printed
	Employee Signature
	Date Signed

	
	
	

	Manager/Supervisor Name Printed
	Manager/Supervisor Signature
	Date Signed



THIS DOCUMENT DOES NOT CREATE AN EXPRESSED OR IMPLIED CONTRACT OF EMPLOYMENT OR ALTER YOUR AT-WILL EMPLOYMENT

